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POLICY 94

Blood Borne Pathogens
BLOODBORNE PATHOGENS

The Board of Education directs the Superintendent or his designee to develop the
District’s Exposure Control Plan. The Plan should detail procedures which eliminate or
minimize occupational exposure to blood borne pathogens in accordance with federal
regulations. The plan will be reviewed on an annual basis to determine efficacy.

First Reading: October 18, 2017
Second Reading: November 1, 2017
BOE Adoption: November 1, 2017
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POLICY 95
NON-RESIDENT STUDENTS

NON-RESIDENT STUDENTS

Non-resident students will not be admitted to the District after July 1, 2011. A non-resident
student will be deemed to be a child whose natural place of residence lies outside the District.
Any students attending Greene Central as non-residents during the 2010-2011 school year shall
be allowed to continue as a non-resident student until graduation or the student leaves the
District. Non-resident students are subject to tuition rates established annually. Children of full-
time employees of the District will be exempt from this restriction and may attend free of tuition
as long as their parent is employed by the District during the current calendar year (January I —
December 31.) Admission as a non-resident student is contingent upon class size and space
availability.

Once a student has withdrawn from enrollment, they will no longer be allowed to attend as a
non-resident. Non-resident students who have demonstrated behavioral or attendance concerns
may have their non-resident status revoked following an informal conference with the
appropriate administrator and superintendent.

TUITION

All non-resident students, with the exception of children of full-time employees of the District,
shall only be admitted on a tuition basis. Tuition rates shall be set by the Board of Education in
accordance with section 174 of the Regulations of the Commissioner of Education. Tuition rates
shall be reviewed annually. Children of all full-time employees of the District who live outside
the District boundaries shall be admitted to District Schools upon written application to the
Superintendent of Schools and the Superintendent’s approval of such application. A waiver of
tuition for these children will be granted by the Board of Education.

[f the parent/legal guardians of a non-resident student own property within the District, the
school taxes payment will be deducted from the tuition bill.

Children of parents moving from the Greene District during the school year shall be allowed to
complete the school year without the payment of tuition.

A student who moves from the School district during or after his/her junior may complete his/her
senior year as a non-resident student without payment of tuition.

APPLICATION FOR ADMISSION

Non-resident students (children of full-time District employees or students who were in
attendance during the 2010-2011 academic year as non-residents and thereby grandfathered in)
must make application for admission to the Superintendent on an annual basis prior to August 15
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for the first semester and December 15 for the second semester. If admitted, annual tuition must
be paid in advance before the student will be allowed to attend classes or on a payment schedule
as approved by the Superintendent.

[f the Superintendent determines that the student is not adhering to the Code of Conduct of the
Greene Central School District, the Superintendent may during the school year, in addition to
other remedies, advise the student and the student’s parent or guardian that the student’s status at
Greene Central School is terminated without any refund of tuition.

Replaces Policy 7231 dated 1990

First Reading: November 30, 1994
Second Reading: December 14, 1994
Adoption: December 14, 1994
Revision 2007

First Reading: April 25, 2007
Second Reading: May 8, 2007
Revision Adopted: May 8, 2007
Revision 2011

First Reading: March 16, 2011
Second Reading: April 6, 2011

Third Reading: April 18,2011
Fourth Reading: May 4, 2011
Revision Adopted: May 4, 2011

BOE Review:

October 18,2017
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POLICY 96

PROPOSED BOARD POLICY REGARDING
PAYMENT OF FINGERPRINTING FEES

Education Law §1950(4) requires a criminal history record check through the
fingerprinting of all prospective employees. The Regulations of the Commissioner of
Education promulgated pursuant to the statute require payment of a fee for the
processing of the prospective employee’s fingerprints.

The Greene Central School Board of Education authorizes that new or potential
employees are responsible to obtain fingerprints following the district’s procedure.
He/she is also responsible for the initial payment of the fingerprints.

Interviewing supervisors and/or administrators will provide the procedure in writing to
the candidate. The potential employee must receive NYSED clearance prior to being
appointed by the Board of Education.

Following Board of Education appointment and the employee working five (5) days in
the district, he/she may submit paperwork to the business office with a copy of their
receipt to receive reimbursement.

First Reading: October 18, 2017
Second Reading: November 1, 2017
BOE Adoption: November 1, 2017
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POLICY 97
(former 6450)

LOSS OR DESTRUCTION OF DISTRICT PROPERTY

The School District will when authorized in law pursue restitution from the parent or legal guardian
of a student who willfully maliciously or unlawfully damages or defaces or destroys any public or
private property whether real or personal in the care or custody of School District. Restitution
shall also be sought when allowed by law where a student wrongfully takes public or private
property entrusted to the care and custody of the School District or where such student has falsely
reported an incident known as a bomb threat or otherwise taken any action which is violative of
the State law concerning bomb threats. Restitution when sought by the School District will be
sought for the amount of damage or to the maximum amount of restitution permitted by law.

General Obligations Law § 3-112

First Reading: October 18,2017
Second Reading: November 1, 2017
BOE Adoption: November 1, 2017



GREENE CENTRAL SCHOOL — POLICY MANUAL

POLICY 98

Video Cameras on School Buses

The Board of Education recognizes its responsibility to maintain and improve discipline and to
insure the safety and welfare of its staff and students on school transportation vehicles.

After having carefully considered and balanced the rights of privacy with the district’s duty to
ensure discipline, health, welfare and safety of staff and students on school transportation
vehicles, the Board supports the use of video cameras on its school buses.

Video cameras may be used to monitor student behavior on school vehicles transporting students
to and from school or extracurricular activities.

Students in violation of bus conduct rules shall be subject to disciplinary action in accordance
with established Board policy and regulations governing student conduct and discipline.

The district shall comply with all applicable state and federal laws related to student records
when such recordings are considered for retention as part of the student’s record.

Video recordings shall be used primarily for the purpose of evidence for disciplining of students.
However, the district may use such recordings for any other purpose it deems appropriate.

The superintendent of Schools is directed to develop regulations governing the use of video
cameras in accordance with the provisions of law and established Board policies and
regulations.

First Reading: September 27, 1995
Second Reading: October 11, 1995
Adopted by the

Board of Education: October 11, 1995
Reviewed: April 12,2006

Reviewed: October 18, 2017



